Annexure-C-2-(2.12.4)

Career Counseling & Placement Cell

2.12.4 No. of students benefitted:

Himpun 4.0 was a mega job fair in which participants were not only from our college but from
whole of the state participated. Hence participation was more than 50% of the college.

1. Whatsapp communication of Sh. Vineet Thakur, CT group of Companies.

Degree Coll
1 Distt. Bila
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Students Participation in Career and counseling activities:
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- randastad

Statting | Search & Selection | HR Safutions | Inhouse Senvices

Date :13/06/2025

To
Samgana
(Code: CANT18018)

Provisional Offer Letter for Fixed Yerm Contract

We are peased to offer you empbyment n cor organizaton at Randstad Indio Pet. Ltd a< Fashion
Consultant. Your services are beng deputed to Savadika Retals Private Limited &t LUDHIANA based on
the folowng terms and conditions:
® Your empbyment wil be vald fom 10/06/2025 To 09/06/2026 , unks= and unti & = speciicaly
extended n wriing by Randstad Indis Pyt Ltd.
® Your Salary NTH will be INR 216,000.00 per Annum (2% per Annexure 1) and will be pad out bass your
e Your emplbyment & subject to completing our onboarding process, which reguires you to :

a Complete on the Randstad portat
o Employes profle form
® Statutory Nominaton forms ke ESIC, PF, Mediclsm etc.

b. Upbad proofs of your documents:
® Government mandated ID proof: Aadhar Card and PAN
® Address Proof (Any one)c Voters ID, Passport, Driving License, Ration Card etc.
w Copy of both Educational certificates & Previous employment documents.
8 Bonk Detsik for Seiery processing: Copy of cancsled chegue.

o The empbyment opportunty envisaged under ths provsonal offer ketter & subject to successful
Background Werification and other necessary chedks. During the course of your Background Verfication,
f t & found that any nformation/document provided by you & falke, fabricated, and/or ncorrect or you
fad to report on the speciied date(s), n such croumstances, any offer made to you andfor your
appontment shall automatcaly stand revoked.

Please note that ths s only a provieional offer of employment for a ficed term and = not to be construed as an
appontment ketter. A detaind appointment letter would be ssued to you ance you fulfl cur employment terms
and condtions & upon confrmation of joning duty by the manager.

The next step & for you to lbg nto Randstad Direct, our employee portal to accept ths offer.

You will 500n recewe s emal and SMS on your regetered number with a Ink to the onine portal and your OTP
to bgin. A User gude & ako avalbble to hep you comple formalties on/before your DO,

Please get in towch with us for any queries.
Wshing you the very best!

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Unnikrishnan PS

Company Secretary and Head - ELM
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Basic 15, 08000 0Dy
Houws= Fant Allowanoe 3 OO _Oely
Stabubnry Bonus 1, ZS0Um
Employer's Comnribution o ES] S 00
Employer's Contribution to EPF 1, E00UmE
ECLI F5 LN
PFRADMIMN F5ND

CTC {(Cost to the company) 22,5499.00

Employes's Contribution to EPF
Employess Contributon o ES1

Total Deductom 23 400D

[ R —— 18, 000 . 040

Apert from the CTC mentoned abose, powu will be ectended with the nesance benefit &t R

morrth . Four monthly CTC s 25, 7950

* Foome tax, Profecsaonal tae and LWIF a5 appicablds il bes dechocfed
* Al Hhve tecges vwill bee dexdhocted 2 applicabie by bBee Yowr salry B stricty oonficential
For Randstad India Pwi Lid.

= G

Aunthorized Sigmatory
Unnikrshnan S

Company Ssecetary and FHead - ELM
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Z Preferent Way Services

:VISHAL KUMAR Date: 03.05.2025

Emplayee D : OOD00

Location : BATHIND&

LETTER OF EMPLOYRMEMNT

W'e are pleased to offer you an employment in our organization Preferent Way Services as CCA

For a foeed period of employment [“Contract™) an the following terms and conditions.

i

0.

11.

The term of your employment shall be valid from 06.05.2025 to 05.11.2025. Mot withstanding this is the event

of the prajectfwork/deputation for which you are being em ployed terminates before the aforementioned periad.
This caomtract shall be co-terminws with the projectfwork.

You shall repart to work on 06052025 at 10.00 Ak BATHINDA.

This in case of any dispute of Civil and Criminal nature, the jurisdiction of the same shall be at Bathinda.

That organization has full right and authority to immediately terminate the employee in case there is deficiency
on the part of employes in the service or employee is found violating standard operational procedures without

giwing any prior notice.

That in case any employee left the work, then he/she will give the 30 days’ prior motice in written, failing which
the employer/company will be entitled to recover two months” salary from himfher.

If an employes leave job before completing 30 days of services no salary will be given in that case and charges
borne by the organisation in handover process will also be debited from the employes.

That organization can give you 1530 days’ notice pericd [depending on probation period or continue
employee] if organization is not satisfied with your work and you are not following your operation procedures.

If you leave the job before contractual period, then you have to pay the 50 percent bill at MREP of the Unifarm
allotted to you.

You will be governed by the policies of the dient’s organization with respect to leaves and holidays.
For Females Only: You can leave by 200 pm.

Alzo, during bad weather conditions or any other spedial droumstances they can beave 1 howr early by taking
special approval.

In addition, to the tenmes of appointrment mentioned above, you are also governed by the standard employment rules of
the campany, which are attached alang with this ketter. The combined rules and proceduwres as contained in this letter and
the anneéxure will constitute the standard employment rules and you are reguired to read bath of them in conjunctian.
Your net salary freimbursement amount due, if any, shall be credited to your savings bank account opened for this purpogse.

Wishing you the wery best in your assignment with us as a token of your understanding and accepting of the standard
terms of employment. You are requested to sign the duplicate copy of this ketter and return to us within 24 hours of
recewing the joining letter.

Preferent Way Services Name: VISHAL KUMAR
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{71 Preferent Way Services

Name :VISHAL KUMAR Date: 03.05.2025
Employes ID : 000000
Location : BATHINDA
LETTER OF EMPLOYMENT
We are pleased to offer you an employment in our organization Preferent Way Services as CCAL

For a foeed period of employment (“Contract”™) on the following terms and conditions.

1. The term of your employment shall be valid from 06.05.2025 to 05.11.2025. Not withstanding this is the event
of the project/work/deputation for which you are being employed terminates before the aforementioned period.

This contract shall be co-terminus with the project/work.
2. You shall report to work on 06.05.2025 at 10.00 AM BATHINDA.
3. This in case of any dispute of Civil and Criminal nature, the jurisdiction of the same shall be at Bathinda.

4. That organization has full right and authority to immediately terminate the employee in case there is deficiency
on the part of employee in the service or employee is found violating standard operational procedures without

giving any prior notice.

5. Thatin case any employee left the work, then he/she will give the 30 days’ prior notice in written, failing which

the employer/company will be entitied to recover two months” salary from him/her.

6. If an employee leave job before completing 30 days of services no salary will be given in that case and charges

borne by the organisation in handover process will also be debited from the employee.

7. That organization can give you 15/30 days’ notice period (depending on probation period or continue
employee) if organization is not satisfied with your work and you are not following your operation procedures.

£ If you leave the job before contractual period, then you have to pay the 50 percent bill at MRP of the Uniform

allotted to you.
5.  You will be governed by the policies of the chent’s organization with respect to leaves and holidays.
10. For Females Only: You can leave by 8:00 pm.

11. Also, during bad weather conditions or any other spedial drcumstances they can leave 1 hour early by taking

spedial approval.

In addition, to the terms of appointment mentioned above, you are also governed by the standard employment rules of
the company, which are attached along with this letter. The combined rules and procedures as contained in this letter and
the annexure will constitute the standard employment rules and you are required to read both of them in conjunction.
Your net salary/reimbursement amount due, if any, shall be credited to your savings bank account opened for this purpose.

Wishing you the very best in your assignment with us as a token of your understanding and accepting of the standard
terms of employment. You are requested to sign the duplicate copy of this letter and return to us within 24 hours of

recenving the jining letter.

Preferent Way Services Name: VISHAL KUMAR
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= randstad

Stafing | Search & Selection | HR Solutions | Inhouse Services

Date :12/02/2025

To
Sakshi Ksushal
(Code: CANGS0151)

Provisional Offer Letter for Fixed Yerm Contract

We are peased to offer you empbyment n owr organization at Randstad Indm Pvt. Ltd 2< Fashion
Consultant. Your services are beng deputed to Sane Retails Private Limited at LUDMIANA bessd on the
folowng terms and conditons:
® Your empbyment wil be vald fom 01/03/2025 To 28/02/2026 , unkss and unti t & speciicaly
extended n writng by Randstad Indin Pvt Ltd.
® Your Sabsry NTH wil be INR 216,000.00 per Annum (as per Annexure 1) and wil be pad out bass your
actual joining date.
o Your emplbyment & subject to completing our onboarding process, which regures you to @

a Complete on the Randstad portak
o Employees profle form
s Statutory Nomination forms ke ESIC, PF, Mediclim etc.

b. Upbad proofs of your documents:
8 Government mandated ID proof: Asdhar Card and PAN
& Address Proof (Anry one)c Voters ID, Passport, Driving License, Ration Card etc.
s Copy of both Educatonal certificates & Previous employment documents.
u Bank Detalks for Salbery processing: Copy of canceded chegue.

e The empbyment opportunty envesged under thes provsonal offer ltter & subject to successful
Background Werificaton and other necessary checks. During the course of your Background Verfcation,
f t & found that any nformation/document provided by you & fale, fabricated, and/or ncormect or you
fal to report on the pediied date(s), n such croumstances, any offer made to you andfor your
appontment shall automaticaly stand revoked,

Phase note that this 5 only a provisonal offer of employment for a fced term and & not to be construsd as an
appointment ketter. A detaid appontment letter would be Eswed to you once you fulffil our employment terms
and conditions & upen confrmation of joning duty by the manager.

The next step & for you to bg nto Randstad Drrect, our employes portal to accept ths offer.

You wil s00n receve an emal and SMS an your regetered number with a Ink to the online portal and your OTP
to bgn. A User guide & also avalsble to heb you complte formakies on/before your 0OJ.

Please get n touch with us for any queries.
Wihing you the very best!

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Unnikrishnan PS

Company Secretary and Mead - ELM

Registered Office =
Randitad Inda Private L1a
Dantcr 2l oo
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= randstad

VoG | 1earch & Sebecae | M8 lobton | Phess tervan

DOt 12052005

Nt Kurman
[Codec CANTTENIY)

We aw cheed o offer you sesbyment n o ogeustion o Randdas e Mt U2 = Pshbbn
Commulant "o srvem o behg eputed 1o Sevedics Retads Private Lmsbed o LUDMIAMA baist on
the Bitwing torrs and condies:
o Your argloymwrt wll Se veld o 13/05/202S To 12/05/2028 |, uskes and urdl & & specficaly
extande! 0 witng by Randstae! Ihds Pyt Lid
® Your Solery NTH vl be VR 2206,000.00 pir Arvmars (as por Arrecuss 1) and ol be pett oot bak pour
el jorng Sete.
® Your smpbyment & sbpet 1o compitng O 0Soarting procems, mhie® segabes you %o -

A Compets on the Rancstad porist
8 Erployes peolie form
® Shtutory Normnstos foorms e B0, PP, Mecichees .

b Usted peoots of your docurerts
8 Coverrmunt mandebed D proot: fechur Card end PAN
8 Addems Proof (Any orws Voters 1D, Pamccdt, Driving Losrse, Saton Cad et
® Copy of bote Educsttne cortficatm & Previoos enzioy mest docoments
8 Bark Dot o Salary procsseng: Copy of cancded chaspoe.

® The wrpbymerd opportumly erwiege! wunder ™k povhioned offer MO & it o sucoesdyl
Background Virfioaton sad ctier secsary checka. During the tourse of pour Beckground Verfoton,
1 £ 5 und Bt ey Dbrmetin)documert rovded By you b lee, Strcated, and/or Rcormect or you
fad o poet On B e detais], B wch crcurdarces, vy offer mede %0 you endior your
mportrrert shall storutcaly stardd revotest.

P note that this & oy & proveconsl offer of empUyment for & Sod S endd & ot 10 be construed e an
cponiment Mtter. A detald sopointment bter woutd be seued t0 yOo once Yoo L8 our ety et barrre
od concitbrn & upon confmetoon of g oty by the munager.

The sext shig & for pou (o by nic Ranchtied Drsct, our amcoy s portd to scopt i offer.

You sl soon secelv e an el and SME on your repabered rumbser it 8 Ik o the ol portsl and yoor OTF
1o bgtr. A Lwr gocie & g avalable to halp you comphite sl onbetore your DOJ.

P gt 1 ooch with us for ery gueres.
Withg pou the very best!

Yours thay,
Por Randsted Dndis Prt Lid.

e

Authored Sgnatocy
Unndertchne PS
Company Secretary sod Mead - ELM
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{71 Preferent Way Services

Mame

: MANISH KUMAR Date: 03.06. 2025

Emplayes ID : 000000

Location : BATHIND®&

LETTER OF EMPLOYMENT

e are pleased to offer you an employment in our arganization Preferent Way Services as OCA

For a foed periad of employment ["Contract™) an the following termes and conditions.

1

0.

11,

The term of your employment shall be valid from 06.05-2025 to 05.11.2025. Mot withstanding this is the event

of the praject f'work/deputation for which you are being employed terminates before the aforementioned periad.
This contract shall be co-terminws with the project fwork.

You thall repart to woark on 06.05.2025 at 10.00 Ak BATHINDA.

This in case of any dispute of Civil and Criminal nature, the jurisdiction of the same shall be at Bathinda.

That organization has full right and authority to immediately terminate the employee in case there is deficiency
on the part of employee in the service or employee is found violating standard operational procedures without

giwing any prior notice.

That in case any employee left the work, then be/she will give the 30 days' prior notice in written, failing which
the employer/company will be entitled to recover two months’ salary from him/her.

If an employee leave job before completing 30 days of services no salary will be given in that case and charges
borne by the organisation in handover process will also be debited from the employee.

That organization can give you 15/30 days” notice period [depending on probation period or continue
employee) if organization is not satisfied with your work and you are not following your operation procedures.

If you leave the job before contractual period, then you have to pay the 50 percent bill at MEP of the Uniform
allotted to you.

You will be governed by the policies of the dient’s organization with respect to leaves and holidays.
For Females Only: You can leave by 8:00 pm.

Alzo, during bad weather conditions or any other special crcumstances they can leave 1 hour early by taking
special approval.

In addition, to the ternmes of appointment mentioned abowe, you are also governed by the standard employment rubes of
the campany, which are attached along with this letter. The combined rules and procedwres as contained in this letter and
the annexure will constitute the standard employment rules and you are required to read both of them in conjunction.
Youwr net salary/reimbursement amaunt due, if any, shall be credited to your savings bank account opened for this pur pase.

Wishing you the wery best in your assignment with us as a token of your understanding and accepting of the standard
terms of employment. You are requested to sign the duplicate copy of this ketter and return to us within 24 hours of
recening the jaining |etter.

Preferent Way Services Name: MANISH KUMAR
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M/s Sammati Enterprises

fdidas

OFFER LETTER

Date: Bth june 2025

T
Ms Bhavina Chards]

Sialh et Appodndmresnt for the Posiion of Retall Assocabe [RA)

Dear Bhawna,

e are pleased to offer you the position of Retail Azscciate with Mis Sammati Enterprises,
to be deputed at our Adidas Store = Elite Arcade, Ludhiana. The terms and conditions of
your appaintment are as follows:

1. Designation

ou will be appainted s Fetail Associate {RA).
2. Date of joining

Your joining date will be 9th June 2025,

3. Place of Posting
fAdidas Stare, Elite Arcade, Ludhiana.

4. Probation Period
You will be on probation for a period of 15 days from your date of jpining. Confirmation will
be based on your performance and conduct durimg this period.

5. Salary & Benefits
Your Gross Anmual Salary will be $3,52 000¢- (Rupees Two Lakh Fifty-Twa Thousand Only],
payable monthly. The breakup of your monthly salary is as follows:

Component Amount (Th
Basic Pay 5,E50

HFA 2, %30
Unifoamm Allowanos 1,170

Car EMI & Maint. Allowanoe 1,170
Child Education ARrsance 300

Child Hostl AlDsance 500
Parsorial Desoloprresnt 2 lowan s 1,170
Enowledge Updation Allcwance 1,170
Spezial Aboeznoe 5,450
Total Monthly Earmings 10,580
Grogs Annual Eannengs 2,355,080
Employer PF Contribution (12% of Basac) 702 § mezinth - B 424 1 3nndEm
Tital CTC (aninual) 2,532,000
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{71 Preferent Way Services

M armea

:ANSHUL KUMAR Date: 03.05.2025

Employes iD : DDOG00

Location - BATHIMD®

LETTER OF EMPLOYMENT

W are pleased to offer you an employment in our organization Preferent Way Services as CCAL

For a foed periad of employment [“Contract®) on the following terms and conditions.

1

0.

11,

The term of youwr employment shall be valid from 06.052025 to 05112025, Nat withstanding this is the event

of the prajectwark/deputation for which you are being employed terminates before the aforementioned perod.
This comtract shall be co-terminus with the project fwori.

You shall repart ta work on 6052025 at 10.00 &0 BATHINDA.

Thiz in case of amy dispute of Civil and Criminal nature, the jurisdiction of the same shall be at Bathinda.

That organizmation has full right and authority to immediately terminate the employes in case there is deficiency
on the part of employee in the service or employee is found wiolating standard operational procedures without

giving amy prior notioe.

That in case any employes left the work, then hefshe will give the 30 days’ prior motice in written, failing which
the employerfcompany will be entitled to recover two months’ salary from him/fher.

If an employee leave job before completing 30 days of services no salary will be given in that case and charges
borne by the organisation in handover process will also be debited from the employees.

That organization can give you 15/30 days” notice pericd (depending on probation period or continue
ermployee] if organization is not satisfied with your work and you are not following your operation procedures.

If you leave the job before contractual period, then you have to pay the 50 percent bill at MREF of the Uniform
allotted to you.

You will be governed by the policies of the dient’s organization with respect to leaves and holidays.
For Females Only: You can leave by 8200 pm.

Also, during bad weather conditions or any other spedial drcumstances they can leave 1 howr sarky by taking
special approval.

In addition, ta the tenms of appointment menticned abawe, you are also governed by the standard emplayment rules of
the company, which are attached alang with this ketter. The combined rules and procedwres as contained in this letter and
thee annexure will constitute the standard employment rules and you are reguired to read bath of them in conjunctian.
Your net salary/reimbursement amount due, if any, shall be oredited toyour savings bank acoount opened for this purpose.

Wishing you the wery best in your asignment with us as a token of your understanding and accepting of the standard
terms of employment. You ane requested to sign the duplicate copy of this letter and return to us within 24 hours of
receiving the joining |etter.

Preferent Way Services Name: ANSHUL KUMAR
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{71 Preferent Way Services

Marne :AMAN KUMAR Date: 03.05.2025
Employes (D 1 000000
Location : BATHINDA
LETTER OF EMPLOYMENT
W are pleased to offer you an employrment in our organization Preferent Way Services as CCAL

For a foed period of employment [“Contract”) on the following terms and conditions.

1. The term of your employment shall be valid from 06.05.2025 to 05.11.2025. Not withstanding this is the event
of the praject/woark/deputation for which you are being employed terminates before the aforementioned period.

This contract shall be co-terminws with the projectfwork.
2. Youshall repart to woark on 06.05.2025 at 10.00 Ak BATHINDA.

1. This in case of any dispute of Civil and Criminal nature, the jurisdiction of the same shall be at Bathinda.

4. 'That organization has full right and authority to immediately terminate the employee in case there is deficiency
on the part of employee in the service or employee is found violating standard operational procedures without

jgiving any prior notice.

5. Thatin case any employee left the work, then he/she will give the 30 days' prior notice in written, failing which

the employer/company will be entitled to recover twa months” salary from himfher.

B If an employes leave job before completing 30 days of services no salary will be given in that case and charges

bormne by the organisation in handover process will also be debited from the employes.

7. 'That organization can give you 15/30 days” notice period [depending on probation period or continue
employee] if organization is not satisfied with your work and you are not following your operation procedures.

£ If you leawe the job before contractual period, then you have to pay the 50 percent bill at MREP of the Unifarm

allotted to you.
B You will be governed by the policies of the dient’s arganization with respect to leaves and holidays.

10. For Females Only: You can leave by 8200 pm.

11. Also, during bad weather conditions or any other spedial droumstances they can beave 1 howr sarly by taking

special appraval.

in addition, to the tenme of appointment mentioned abowe, you are alio governed by the standard employment rules of
the company, which are attached alang with this letter. The combined rules and procedwres as contained in this letter and
the annexure will constitute the standard employment rules and you are required to read bath of them in conjunction.
Your net alary freimbursement amaunt due, if any, shall be credited to your savings bank account opened far this purpase.

Wishing you the wery best in your assignment with us as a token of your understanding and accepting of the standard
terms of employment. You are requested to sign the duplicate copy of this letter and return to us within 24 hours of

receiving the joining letter,

Preferent Way Services Name: AMAN KUMAR
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